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NEW MEMBERS 
 
The District is proud to 
be a new member of 
the Squaw Valley 
Business Association 
and Squaw Valley In-
stitute. 

T he District recently completed updates and 
improvements to our Community Dumpster 

Site.   Changes were requested by the community 
and directed by the District’s Board of Directors to 
address deteriorating aesthetics and persistent 
abuse at the facility.  Staff from both the Public 
Service District and Tahoe-Truckee Sierra Dispos-
al (T-TSD) constantly respond to overflowing 
dumpsters that result from illegal dumping.   

While the dumpsters are intended for household trash and recyclable materials 
only, some have abused the benefit by dumping illegal materials such as con-
struction materials, appliances, furniture, yard debris and hazardous materials.  
Negative impacts from illegal use of the site include unwanted visits from bears 
and other wildlife, increased operating costs and an unacceptable appearance of 
the community’s asset. 

Improvements include new dumpsters, installation of a gate to prohibit truck ac-
cess and updated signage.  We apologize for any inconvenience this may cause 
and if you are having trouble reaching the chute please consider bringing a foot 
stool.  If you have a large amount of household trash or any of the materials 
listed above, please go to the Dump, officially called the Eastern Regional Land-
fill Material Recovery Facility (MRF) and Transfer Station, on Cabin Creek Road, 
5½-miles north on Hwy. 89, before you reach Truckee.  Their website is 
www.waste101.com 

IMPROVEMENTS TO COMMUNITY DUMPSTERS NEW LOOK FOR  
NEWSLETTER 

 
How do you like our 
new look? Just like flat 
screen TV's with 
broader acceptance 
and use, costs for col-
or printing have de-
creased dramatically! 
Because of that, we 
are able to print our 
newsletter in color. 
We have also rede-
signed the look of the 
newsletter to bring it 
into the 21st century. 
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CELEBRATING 50 YEARS OF SERVICE! 1964 

T he PSD continues its focus on one of its primary mis-

sions: to provide a safe and reliable supply of water 

while protecting the valley’s natural resources and environ-

ment.  The District is busy implementing information from 

the Creek / Aquifer Interaction Study, assessing water sup-

ply from the aquifer to meet demands of new development, 

pursuing a secondary source of supply to reduce unaccepta-

ble vulnerabilities, and carefully managing our existing 

supply in preparation of drought condi-

tions. 

 

The recently completed Creek / Aquifer 
Interaction Study enhances our under-

standing of the valley’s hydrology and 

informs us how to avoid negative impacts 

to Squaw Creek.  Following are some re-

sults from the study that will be used to 

guide the management of our groundwa-

ter. 

 Annual variations in flows in Squaw 

Creek are primarily a function of 

snowpack in the watershed and im-

pacts from the District’s water supply 

operations are negligible. 

 Groundwater travels through the aquifer very quickly.  

A contaminant spill could impact our water wells be-

fore we can remediate it, supporting our efforts to ob-

tain a secondary source of water supply. 

 Pumping water from the eastern portion of the aquifer 

has a greater long-term impact on wetlands and surface 

flows in Squaw Creek than pumping in the western 

portion. 

 New wells should distribute pumping in the aquifer; we 

should place some adjacent to Squaw Creek and others 

distant from the creek to benefit from a Pumping Man-

agement Plan. 
 
The layout of an expanded well field is a critical element in 

the preparation of the Water Supply Assessment (WSA) for 

the Village at Squaw Valley Project. Although much of the 

work needed to complete the WSA is done, minor tweaks 

are needed to reflect the recent reduction in the size of the 

project.  The WSA is required by state law due to the size 

of the proposed project and assesses the availability of wa-

ter supply to meet existing demands, project demands and 

future demands anticipated in the next 20-years.  As the 

overlying landowner, Squaw Valley Real Estate has some 

rights to the water in the underlying aqui-

fer and proposes to supply their project 

with these local groundwater sources.  

Although this critical document is pre-

pared by the District, it is paid for by the 

developer, who also dictates the schedule 

to complete it. 
 
While the District looks forward to im-

proving its reliability of water supply 

from the aquifer, we are also keenly fo-

cused on geographically diversifying our 

resources by evaluating a preferred alter-

native for a redundant source of water 

supply.  Our vision is the installation of a 

utility corridor between Squaw Valley 

and Truckee for natural gas, fiber optic cable, a secondary 

source of water and a Class I Bike Trail, allowing residents, 

businesses and visitors the life safety benefits of modern-

day utilities.  The advantages also include improved fire 

safety from additional hydrants along the Truckee River 

and the elimination of propane tanks and deliveries.  The 

cost of the project is high but through collaboration and 

with strong partnerships, we believe we can realize the long 

term benefits for our community.  
 
These three projects highlight the PSD’s commitment to 

meet its duty to serve and satisfy its statutory requirements 

to deliver safe and reliable supplies of water without harm-

ing the environment.  Fulfilling these obligations demon-

strates our fiduciary responsibility to the community as 

well.  Our duty to supply water to properties within the  
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Fire and Safety Notes 
SQUAW VALLEY FIRE DEPARTMENT 

Planning For the Future: 
Squaw Valley Fire Department’s Capital Facilities Plan 

by Pete Bansen, Fire Chief 

C apital Facilities Plans provide a blueprint for the acquisition of 
assets that will address the impacts of growth and create a 

funding mechanism for those assets by apportioning mitigation 
fees on commercial and residential development.  Fire mitigation 
fees collected in this manner can only be used for infrastructure 
that addresses the impacts of growth - they cannot be used to 
fund replacement of existing assets or operations.   

Squaw Valley Fire Department’s Plan - unchanged since 2001 - 
contains an item that proposes a second fire station to be staffed 
by resident firefighters who can provide the Department with criti-
cal staffing to respond to a single large incident or multiple, simul-
taneous emergencies.  The resident station concept has been 
used for decades at fire districts serving resort areas in Colorado 
and a similar program using student firefighters is utilized at UC 
Davis.  The concept leverages the lifestyle benefits of a resort 
community to provide a level of emergency services to the com-
munity that we would otherwise be unable to afford. 

As a fire chief, adequate staffing for emergency response is a 
constant concern.  Many years ago, our Department was a pri-
marily volunteer organization, with roughly two dozen members 
who all lived - and for the most part worked – in the Valley.  
When an emergency call was received, 6 to 8 volunteers would 
reliably respond along with the paid staff.  Fires generated a sig-

nificantly larger turnout - a good thing, because fire suppression 
requires a considerable number of people for safe, effective, legal 
operation. 

Today, our Department is composed completely of paid staff - 
California law has made volunteer departments in an area like this 
obsolete - and many members of our staff live at some distance 
from the Valley.  Our firefighters make a decent, middle-class 
wage, but even with two incomes in a family, Truckee and Reno 
are the closest affordable housing markets for young families.   

Because our staff members are some distance from the District 
when off-duty, the availability of “callback” - the response of off-
duty members back to the District for an emergency - is either 
delayed or impractical.  The result is that virtually every emergen-
cy call requires a mutual aid response from our adjoining Districts 
in order to have adequate staffing.  Callback or the availability of 
a reserve group of employees greatly enhances our ability to re-

spond to a larger incident or simultaneous calls.   

This situation is by no means unique to Squaw Valley; both North 
Tahoe and Truckee Fire Districts, despite being significantly larger 
than our agency, have the same need.  Squaw Valley Fire actually 
provides mutual aid much more frequently than we receive it.  
The fire departments in this area are increasingly interdependent 
and function much more like one large department than a handful 
of smaller ones. 

The ‘resident station’ concept relies on a collaboration between 

the fire department, resort operator and local community colleges.  
Sierra College, Lake Tahoe Community College and Truckee 
Meadows Community College - to name just the institutions in the 
immediate area - all have fire science programs that prepare stu-
dents for fire service careers.  The entry level standard for fire 
department employment is the California State Fire Marshal  
“Firefighter 1” certification, which is granted following completion 
of a fire academy program as well as on the job experience with a 
fire department.  The community college programs satisfy the 
academic requirement and the resident firefighter program pro-
vides students with the opportunity to fulfill the on the job train-
ing element. 

In resort community resident programs, resident firefighters live 
at a station proximate to the resort, which typically provides them 
with a full-time, seasonal job.  The resort benefits from the availa-
bility of qualified, highly-motivated, reliable employees who have 
local housing and in return will allow them to leave their jobs for 
emergency calls.  The community colleges are able to provide a 
quality internship opportunity for their students and the fire de-
partment has a pool of trained and readily available firefighters 
when a large incident (or simultaneous incidents) demand it. It’s a 
win-win-win-win situation, but the biggest winner is the communi-
ty which has an enhanced level of service at a low cost. 

The development of a resident fire station at the west end of the 
Valley could also provide a footprint for a secured, permanent 
landing zone for air ambulances, a resource that we use with in-
creasing frequency for skiing injuries.  Just a few years ago, the 
use of a Care Flight or CALSTAR helicopter to transport an injured 
person to the Trauma Center in Reno was a relative rare occasion: 
perhaps once or twice a season.  Today, because of the improved 
availability and shorter response times from the air ambulance 
services, combined with a greater appreciation of the improved 
patient outcomes resulting from rapid transport to a facility 
providing definitive care, we use air ambulances almost weekly.  
As development proceeds in the Valley, the availability of a dedi-
cated landing zone in a location with predictable access, appropri-
ate lighting, snow removal and no hazardous obstructions would 
be of a significant and potentially life-saving benefit to the com-
munity and it could be on the roof of the resident fire station. 

Although the resident fire station has been in the Fire Depart-
ment’s Capital Facilities Plan since 2001 and has been unchanged 
during that time, it has survived the test of time in good condi-
tion.  The program is relevant and realistic to addressing the 
needs of a growing Valley as it was a dozen years ago and it 
takes into consideration both the factors occasioned by growth in 
the Valley and the operational relationships between fire protec-
tion agencies in the region.  As a result, it’s a creative and collab-
orative way to address our needs into the future and it’s an excel-
lent project to fund with mitigation fees generated by develop-
ment. 
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WATER  Continued from Page 1 

District’s boundary is clearly defined by California State  

law and reinforced by a body of case law; and is inde-

pendent of any construction or development plans.  The 

District can’t use water supply to control growth.  Placer 

County is the agency with jurisdiction over decisions on 

how land is used and developed in Squaw Valley.  The 

PSD is clear about these separate roles and remains        

 

objective to any new plans for development. By main-

taining a position of neither pro-development nor anti-

development we avoid risk of expensive litigation and 

legal challenges from developers, as well as those op-

posed to growth.  As always, we operate within the regu-

latory framework that protects the natural resources and 

environment we cherish. 

California is in its third consecutive dry 

year and is facing the worst drought in its 

history.  As calendar year 2013 was the 

driest year in recorded histo-

ry for many areas of Califor-

nia, Gov. Jerry Brown issued 

a formal drought proclama-

tion on Jan. 17, 2014 and 

called for a voluntary 20% 

water reduction statewide.  

The snowpack readings taken 

January 30, 2014 revealed 

the lowest snowpack water 

content in the history of such 

record keeping in California 

– a fact that underscores our 

severe water shortage.  Snow 

surveyors with the Depart-

ment of Water Resources 

(DWR) measured the snow-

pack’s water content at only 12% of aver-

age for this time of year.  Snowpack is 

critical to the water supply in California, 

as it is in Squaw Valley, because it melts 

into our aquifer to provide our drinking 

water, irrigation, and snowmaking.  The 

water content reading of 12% is far lower 

than measurements taken during the severe 

drought years of 1976-’77, which showed 

winter snowpack water content readings of 

22% and 25% respectively.   

 

The Public Service District shares the 

Governor’s concern and is implementing 

its Water Conservation Program, incorpo-

rated into our Water Ordinance.  It in-

cludes three stages of drought alert and 

water conservation measures aimed at pro-

moting the health, welfare, and safety of 

our customers.  The District is also lever-

aging the framework of cooperation inher-

ent in the Olympic Valley 
Groundwater Management Plan 
to coordinate the management 

of groundwater in Squaw Val-

ley with other pumpers of the 

aquifer.  
 
Coordination and cooperation 

in the management of our water 

resources are critical but also 

heavily depends on water con-

servation measures from all of 

the community’s residents, 

business, and visitors.  As this 

winter remains dry, now more 

than ever, we all need to save 

every drop we can in our 

homes and places of work.  Saving water 

is not hard.  We simply need to be smart 

about using what we have. 
 
Water Conservation information is availa-

ble at our office at 305 Squaw Valley 

Road and the District encourages a review 

of www.saveourh2o.org for additional in-

formation and ways to reduce your water 

use by 20%.  Rethinking the way we use 

water – both indoors and outdoors – will 

help stretch our limited supplies and en-

sure water is there when we need it. If we 

all work together, we can make a differ-

ence for Squaw Valley. 
 
Remember, every drop of water is im-

portant.  Use water wisely.  The drought is 

on--turn your water off. 

CALIFORNIA’S RECORD DROUGHT -  

LET’S SAVE OUR WATER 

WATER SAVING TIPS 

 

 Install aerators on 

bathroom faucets 
        Saves 1.2 gal. 

  

 Turn off water when 

brushing teeth or 

shaving 
       Saves 10 gals. 

 

 Fix leaky toilets 
      Saves 30-50 gals. 

 

 Install a high-

efficiency water-

sense-lableled toilet 
       Saves 1.28 gal per  flush        

 

 Wash only full loads     

of clothes 
      Saves 15-45 gals. 

 

 Take five minute 

showers instead of 

10 minute showers 
      Saves 12.5 gals. 

 

 Install efficient 

watersense-labeled 

shower heads 
      Saves 10 gals. 



Fifty Years of Service to Squaw Valley 

It  will come as no surprise to anyone familiar with the history of Squaw 

Valley that the District resulted from the vision and foresight of Wayne 

Poulsen.  A Reno native and champion ski racer at UNR, Poulsen first 

ventured into the Valley in 1932 while fishing Squaw Creek and was im-

mediately taken with both the potential for skiing that the mountain of-

fered and the beautiful Valley and meadow.  He moved into the Valley in 

1942  with his new bride, Sandy, despite the fact that there was no road 

access in the winter, water or power.   Poulsen gradually acquired the 

land within the Valley and in 1947, met Alex Cushing, who was looking 

for a location to develop a ski resort.  The ski area opened for operation 

two years later.  The 

early years of opera-

tion were turbulent, 

as was the relation-

ship between 

Poulsen and Cush-

ing.  By the time of 

the Olympic Games 

in 1960, the two men 

had gone in separate 

directions - Cushing 

to operate the ski 

area and Poulsen as 

the developer of 

homesites within the Valley. 

In  1964, having developed and sold a significant number of homesites 

in the Valley, Wayne and Sandy Poulsen, along with several friends, start-

ed the process of forming the Squaw Valley County Water District.   An 

election was held on March 17, 1964 to elect Directors for the fledgling  

District.  Wayne and Sandy Poulsen, Nonie Courtwright, Edwin Horton 

and Donald Mason were elected.  On March 24, 1964 the Placer County 

Board of Supervisors adopted a resolution forming the District and es-

tablishing boundaries. The first meeting of the new District took place in 

the Poulsen home, now the site of Graham’s restaurant on April 17, 

1964.   

The Board met about every six months for the first several years - since 

there was no staff, the main business was the acceptance of easements 

for sewer lines and facilities, acquisition of several small mutual water 

companies which had been formed to provide water to the Winding Creek 

and Forest Glen subdivisions and replacement of Directors who had 

moved out of the District’s service area.  Things started to get more inter-

esting in January of 1966 when the District applied to the State of Cali-

fornia for a permit to distribute water and created the first assessment 

district to operate the existing pipelines along Squaw Valley Road.  By 

December of 1966, the District was very much in operation and hired 

Charles Greenwood for engineering services and Nolan Hyde as the first 

District Manager.  Mr. Hyde was employed on a part-time basis for the 

very reasonable sum of $5.00 per hour.  

In February of 1967, the District installed telephone lines to the water 

storage tanks so that the pumps could be controlled to automatically 

maintain water level in the tanks.  A telephone was installed in the Dis-

trict Manager’s office - the phone number was 583-4692, the same 

number the District uses today.  The minutes of that Board meeting re-

flect another important milestone in the District’s history: the Board ap-

proved a payroll check to Joe Riggs, who would work for the District for 

nearly 33 years until his retirement in December, 1999.   

In 1967, the complexity of operating the District had increased to the 

point where the Board started meeting monthly, a practice that has con-

tinued to present day.   

In February, 1970, the District Board approved  Resolution 70-2, author-

izing the District’s participation in what was called the “Five District 

Committee” to investigate the feasibility of developing a regional sew-

age treatment system.  The work of this committee eventually resulted in 

the formation of the Tahoe-Truckee Sanitation Agency and the construc-

tion of the many miles of pipeline and state of the art treatment plant 

that have protected the environment of the region for decades. 

By 1974, the job of Director had become burdensome enough that the 

District started paying Board Members $25 for half-day meetings, $50 

for full-day meetings.  After renting office space from Joe Marillac for a 

number of years, with the takeover of the State facilities the District offic-

es were relocated to a building behind Blyth Arena that had been con-

structed for the Olympics and also housed one of the water wells.  This 

was a convenient, if cramped situation, but it became problematic when 

part of the roof of the Olympic Arena collapsed in 1983.  The District 

offices were evacuated due to a remaining section of the roof that hung 

perilously above the building.  When given an opportunity to relocate the 

offices to a more spacious and aesthetically pleasing location, the Dis-

trict moved to leased space in the Poulsen “7-Plex” on Christy Hill Road.  

The 1980’s saw big changes in the administrative and operations staff .  

Present-day staff members Aleta Drake and Jesse McGraw started with 

the District in the mid-80’s and have directed the District’s finance and 

operations for more than 20 years.  Valerie Elder became Board Secre-

tary in 1986 and held that position until retiring in 2004.  The District 

has benefitted greatly from minimal turnover in key positions over a long 

period of time - a phenomenon present on the Board of Directors as well, 

where Board President Dale Cox has served as a Director since 1985, 

Eric Poulsen since 1987. 

In 1985, at the urging of Board President Jim Davisson, the District as-

sumed operation of the Fire Department from Placer County , which had 

operated the fire departments in Squaw Valley and Northstar as “County 

Service Area” departments, funding a minimal number of paid positions, 

with the balance of the emergency response capability being provided by 

community volunteers.  Bob Hazen became the first Fire Chief under the 

District when he and the three Fire Captains (Jim Evans, Ken Priest and 

Victor Marshall) left  Placer County to become District employees.   

One of the first projects undertaken following District acquisition of the 

Fire Department was to design and construct a new fire station, so that 

the Fire Department could move out of the old building (which had been 

built as a “temporary” first-aid and telephone switchboard building for 

the Olympic Games) and the District’s operations and administrative 

offices move in.  In 1988, the fire station at 1810 Squaw Valley Road 

was completed and Chief Hazen retired.  His replacement, Jim Evans, 

had started as a Squaw Valley State Park firefighter 16 years before.  For 

the first time the District had permanent office space, customer parking 

and a meeting room to accommodate both the District Board of Direc-

tors and community functions.  Julie Dickman came to the District as an 

Account Clerk in the spring of 1989 and continues in that role (and sev-

eral others) today. 

Rick Lierman joined the District as General Manager in 1991 and was 

very much responsible for bringing the District into the modern era of 

operation, customer service and planning for the future. Under Rick’s 

leadership, most of the scientific and engineering work to determine the 

amount of available water in the Valley were completed, the District 

started  annual strategic planning workshops with the Board and com-

munity, implemented an asset replacement program and adopted a 

water rate structure that rewarded conservation.  Fire Chief Pete Bansen, 

who had started as a volunteer firefighter in 1981, took over when Chief 

Jim Evans retired at the end of 1993. 

Sandy and Wayne Poulsen 
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The 1990’s were a time of dra-

matic change in the Valley and 

expansion in the District’s staff-

ing and operations.  The Resort 

at Squaw Creek opened in 1990 

- arguably the most dramatic 

change in the Valley since the 

Olympics.  Increases in home-

building and commercial con-

struction accompanied the new 

hotel. 

The dry years of the early 90’s 

were a test for the District, but 

nothing like the flood on New 

Year’s  Day, 1997.  The ’97 flood 

generated issues throughout the District, with the Fire Department rescu-

ing stranded residents along the Truckee River and the Utility Department 

dealing with damaged facilities, record inflow into the sewer system and 

power outages.   

The Village at Squaw Valley ushered in another major surge of construc-

tion and as the Village project peaked, the District started looking toward 

building a new facility at the east end of the Valley.  With Jesse McGraw 

acting as project manager, construction of  the Fire and Administration 

Center at 305 Squaw Valley Road started in 2003 and was finished by 

early January of 2005 - the move from the old building to the new one 

took place in a blinding blizzard.  In 2006, the Fire Department increased 

staffing to four people per shift, including two Firefighter-Paramedics on 

each shift - a very high level of service for a small organization.  Cindy 

Herbert joined the District in 2004 and Jim Smith in early 2005. 

In 2011, Rick Lierman retired from the District after twenty years as Gen-

eral Manager.  Under Rick’s watch, significant improvements had been 

made throughout the organization and there was little similarity between 

the agency that he came to and the one that he left - the Utility, Admin-

istration and Fire Departments had all been recognized as being among 

the very best in terms of overall service, operation and planning of the 

Districts in the region.  Mike Geary came over from Northstar Community 

Service District where he had been Director of Public Works to assume 

the GM post.   Jim Smith retired from the Board Secretary role in 2012, 

providing a vacancy that was filled with Kathy Obayashi-Bartsch.   

The District’s history is one of successful adaptation to change and ac-

tively seeking opportunities to improve the level of service to the commu-

nity.  As new projects and opportunities come our way, that track record 

of adaptation, innovation and improvement will continue. 

Pete Bansen - Chief, Squaw Valley Fire Department 

Wayne Poulsen  

Gladys (Sandy) Poulsen 

Nonie Courtright  

Edwin Horton  

Donald Mason 

Edgar Boyles, Jr.  

L.H. Penney 

Betty Renner 

Christian Poulsen 

Nolan  Hyde 

Wayne Poulsen, Jr. 

Charles Greenwood 

Alex “Pepi” Gassiot 

David Tucker  

John  Sproehnle          

William Service               

William Newsom 

Robert DalBon  

George Koenig  

Sally Hudson  

Barbara Richnak 

Carole Onorato  

James Luster  

Bill Fiedler  

Joseph Marillac  

Ron Bitzer  

Frank Aldridge  

Jim Davisson  

Bob Richardson  

John Pang  

Dale Cox  

Eric Poulsen  

Arnold Allen  

Stan Tomlinson  

Tom Lovely  

John Moberly  

Michael Murphy  

Pam Rocca  

Brad Dutton  

John Wilcox  

Carl Gustafson  

Brian Sheehan 

Members of the Board of Directors 
Squaw Valley County Water District  (1964 - 1998)  

Squaw Valley Public Service District (1998 - 2014) 

Sally Hudson   

Dale Cox  

Director - 1985 to present   

District General Managers 
Nolan Hyde    1966 - 1972  

William Service    1972 - 1974 

Leigh Rovzar    1974 - 1979 

Malcolm Fox    1980 - 1983      

Milt Seymour    1984 

Ed Schmidt    1984 - 1986 

Oz Butterfield    1986 

Kevin Kauffman    1986 -1991 

Richard Lierman    1991 - 2011 

Michael Geary      2011 - present  

Fire Department Staff - 1991 

Eric Poulsen 

Director - 1987 to present  

Joseph G. Marillac 
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