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SQUAW VALLEY 

PUBLIC SERVICE DISTRICT 

 
ADMINISTRATION/OFFICE REPORT 

 

DATE:  January 30, 2018 
 

TO:  District Board Members 
 

FROM:  Kathryn Obayashi-Bartsch, Secretary to the Board 
 

SUBJECT: Monthly Report 
 
DISCUSSION: Form 700 Statement of Economic Interests 

All Board members are required to complete an annual Statement of Economic 
Interests for filing with Placer County and the State of California Fair Political 
Practices Commission.  The 2018 form and detailed instructions were distributed in 
January, 2018. Completed forms must be returned to the District by February 23rd 
for review. Once reviewed, the forms are submitted to Placer County by mid-March 
and will be forwarded to the State of California. 
 
Board Member Professional Development 

 The AB 1825 Sexual Harassment Prevention is a mandatory training which fulfills 
the training requirement for two years. Another requirement of Board members 
is the AB 1234 Ethics Training. Director Ilfeld took the trainings in 2017 and will 
not need to take the trainings until 2019. All other Board members completed 
the required trainings in 2016 and will need to take the trainings in 2018. The 
trainings are available as a webinar (set time/date), an on-demand webinar and as 
an in-person training. Please contact staff if you have questions or need assistance 
registering for a class. 

 
Winter Newsletter 
The District’s winter newsletter will be distributed to customers in the next few 
weeks. This edition contains information about the PlumpJack Municipal Well 
Project, Truckee River Siphon Project, Squaw Valley Bike Trail Snow Removal 
Project, the Fire Department’s Fire and Safety Notes and a new face at the 
District; Sam Donahue.  

   
  Total Compensation Systems, Inc. 

Effective June 30th, the District must be in compliance with Government Accounting 
Standards Board (GASB) 75 pronouncement: Accounting and Financial Reporting 
for Postemployment Benefit Plans Other Than Pensions.  
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This pronouncement requires government agencies to recognize their unfunded 
accrued other post- employment benefits (OPEB) obligation on the face of their 
financial statements; and requires government agencies in all types of OPEB plans 
to present more extensive note disclosures about their OPEB liabilities. Per the 
auditor’s recommendation, staff engaged Total Compensation Systems, Inc. to 
perform the valuation as well as the required disclosures. This is a two year 
contract for a total of $5,130. Please see the attached service agreement for more 
information. 

 
ATTACHMENTS:  Total Compensation Systems Consulting Services Agreement and PCWA News  

                     Release regarding Middle Fork Project (1/19/18) 
 
DATE PREPARED:   January 24, 2018 







 

-more- 
 

 
Contact:  
Einar Maisch, General Manager  
(530) 823-4860  
or: Ross Branch, Public Affairs Manager 
(530) 823-1937  
 
FOR IMMEDIATE RELEASE  
 
NEW YEAR MARKS NEW ERA FOR MIDDLE FORK PROJECT  
 
AUBURN, Calif. (January 19, 2018) — As the clock struck midnight on January 1, Placer County 
Water Agency’s (PCWA) Middle Fork Project (MFP) marked a momentous occasion 55 years in 
the making. As of New Year’s Day, PCWA completely controls power generation of the 
hydroelectric facility. The exciting news of a smooth transition was shared with the PCWA Board 
of Directors at its January 18 meeting.  
 
“When Placer County residents voted in 1961 to finance construction of the Middle Fork Project, 
PCWA signed a 50-year power sale agreement with Pacific Gas & Electric (PG&E) which gave them 
control of power generation,” General Manager Einar Maisch said. “Under that agreement, PG&E 
received all of the power generated, but paid all of the project operating costs and paid off the 
construction debt.” 
 
When the 50-year agreement expired in 2013, PCWA entered into new a 5-year power sale 
agreement with PG&E. Under this new agreement responsibilities for control of power 
generation were split between PCWA and PG&E, where PCWA made the economic decisions 
about when to generate, and PG&E used their control room at Drum Powerhouse to put those 
decisions into effect. 
 
On January 1, that 5-year agreement ended, and with it PG&E’s involvement in PCWA’s MFP. 
Additionally, control room responsibilities were transferred to the Northern California Power 
Agency (NCPA) in Roseville, under an agreement signed in 2016.  “We appreciate the excellent 
working relationship we have had with PG&E for the past 55 years, and look forward to a 



PCWA News 
Page Two 
 
productive relationship with NCPA moving forward,” Mr. Maisch added.  
 
“With the transition of dispatch center responsibilities to NCPA, and PCWA’s assumption of 
Scheduling Coordinator for the MFP, all our long-term obligations are fulfilled, and the vision of 
PCWA’s forefathers for the MFP has come full circle,” Board Chairman Joshua Alpine said.  
 
The next regular meeting of the PCWA Board of Directors will be held on February 1, 2:00 PM at 
the PCWA Business Center, 144 Ferguson Road, in Auburn. PCWA board meetings are open to 
the public. 
 
For information on PCWA board meetings, please contact the Clerk to the Board at (530) 823-
4850 or (800) 464-0030. 
 

### 
 
About PCWA  
Placer County Water Agency (PCWA) is the primary water resource agency for Placer County, 
California, with a broad range of responsibilities including water resource planning and 
management, retail and wholesale supply of drinking water and irrigation water, and production 
of hydroelectric energy. 
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