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SQUAW VALLEY 

PUBLIC SERVICE DISTRICT 

ADMINISTRATION/OFFICE REPORT 
 

DATE:  January 26, 2016 
 
TO:  District Board Members 
 
FROM:  Kathryn Obayashi-Bartsch, Secretary to the Board 
 
SUBJECT: Monthly Report 

 
1. Board Member Professional Development  

The AB 1825 Sexual Harassment Prevention webinar training on January 12, 2016 was 
attended by John Wilcox, Carl Gustafson, Dale Cox and Bill Hudson. This is a mandatory 
training which fulfills the training requirement for two years. 
 
Another requirement of Board members this year is the AB1234 Ethics Training which is 
being offered through on-demand webinars. Board members should contact staff for more 
information to schedule this training. 
 

2. Scholarship Award for District Official Professional Development  
 California Special Districts Association provides scholarship opportunities for Board 

members and staff. In December, 2015 staff submitted a scholarship request for Director 
Hudson to attend the 2016 Special District Leadership Academy Conference in July. The 
scholarship request was approved for the full $600 registration fee.  

 
3.     Succession Plan – District Engineer Recruitment  

Our Operations Supervisor, Jesse McGraw, notified the District of his plan to retire in July, 
2016, after 29-years of dependable service.  The following is a summary of efforts to recruit 
and fill the new District Engineer position: 

• Completed Job Descriptions, District Information Sheets & application materials 
• Advertisements will run for up to 60 days in the following publications: 

Publication Format Cost 

California Special Districts Association On-line $280 

American Water Works Association – CA/NV 
Chapter 

On-line $200 

Water & Wastewater Jobs.com On-line $170 

California Rural Water Association On-line free 
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 The announcement was also e-mailed to members of the Tahoe Truckee Engineer’s 
Association 

 Thursday 12/31/15 Initial Application Deadline (position to remain open until filled) 

 Monday 1/4/16 to Wednesday 1/6/16 – Complete review of applications & 
schedule interviews 

 Wednesday 1/6/16 – Hold interview 

 Monday 1/11/16 – Discuss with Personnel Committee 

 Wednesday 1/13/16 – Job Offer 

 Friday 1/15/16 – Counter-Offer 

 Tuesday 2/16/16 – First Day  
  
4.     Succession Plan – Office Supervisor Recruitment  

Our Office Manager, Cindy Herbert, notified the District of her plan to retire in May, 2016 
after 11-years of commendable service.  Staff are recruiting an Office Supervisor to allow 
sufficient time for training with existing staff and to provide additional support to the 
Administration Department.   
 
The following is a summary of efforts to fill this position: 

• Completed job description, salary survey, District information sheet & application 
materials 

• Advertisements will run in the following publications: 

 
• Wednesday 1/20/16 – Initial Application Deadline (position to remain open until 

filled) 
• Friday 1/22/16 – Complete review of applications & schedule interviews 
• Monday 1/25/16 to Friday 1/29/16 – Hold interviews 
• Monday 2/1/16 – Job Offer 
• Tuesday 2/16/16 to Monday 2/29/16 – First Day  

 
DATE PREPARED:  January 15, 2016 

Publication Format Cost 

California Special Districts Association On-line $140 

Sierra Sun Newspaper / Zip Recruiter Print & On-line $562 
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SQUAW VALLEY 

PUBLIC SERVICE DISTRICT 

MEMORANDUM
 
 
Date:  January 8, 2016 
 
To:  Mike Geary, General Manager 
 
From:  Jesse McGraw, Operations Manager 
 
RE:  Planned Retirement August 4, 2016 
  Six Months’ Notice 
 
BACKGROUND:   
I began my employment at the Squaw Valley Public Service District August 28, 1987; therefore 
my proposed retirement date of August 4, 2016 will culminate nearly 29 years’ service.  Having 
begun my career in the water and wastewater industry at the City of Thousand Oaks in 
February 1978 and having been previously employed at the North Tahoe Public Utility District 
beginning in March 1980, and after having served 4 years in the United States Marine Corps; I 
have served my country and community for over 42 years.  I enjoyed my career in public service 
and I am sure as time passes I will miss it dearly. 
 
My accomplishments and adventures over the course of my career are many; I have worked on 
over 100 pipeline, pump station, and building projects most notable I fully managed the Well 
2R, 1R and 5R Projects and construction of the Fire Station and Administrative Center.   I have 
worked on my education and certifications consistently over the years having earned an 
Associate’s degree in Management at the Sierra College Extension in 1991 as the first graduate 
to have earned all credits at the extension campus in Truckee.  The District has been supportive 
of my educational efforts having financed countless classes and seminars most notably I 
obtained a Certificate in Project Management at UC Davis in 2010. The adventures; well the 
1997 flood was pretty exciting; Dave Hunt and I got to build the great wall after the flood and 
who ever got to inspect a siphon from the outside? 
 
When I came to Squaw Valley I found well-managed distribution and collection systems that 
had seen many upgrades; I believe I carried that torch well under the guidance of a proactive 
Board and professional managers.  While I did not get to fix everything, I implemented 
programs that ensure the delivery of high quality water including the flushing program, 
corrosion control program, backflow prevention program, and the water audit and leak 
detection program; and uninterrupted conveyance of wastewater due to the cleaning and 
inspection programs.  I am sure these programs will continue long after I am gone. 
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DISSCUSSION: 
I have selected August 4, 2016 (my 62nd birthday) as my official retirement date; with vacation 
accrual of several weeks my target date as my last working day is presently July 9, 2016.  
Therefore, the regular board meeting June 27, 2016 will be my last.  Brandon Burks will have 
been “job shadowing” me for over 2 years and the new engineer will have been on board at 
least 5 months so the passing of the reins should go pretty smooth.  I fully expect to complete 
the Water System Operations Plan this winter and recently updated the Sewer System 
Management Plan and the Emergency Response Plan. These plans along with my participation 
in the recent Water Supply Assessment, Creek Aquifer Interaction Study, Redundant Water 
Supply Preferred Alternative Evaluation, and multiple development agreements have helped 
capture most of the institutional knowledge I would otherwise take with me.   
 
I will be in the local area and available for consultation for about a year before my wife and I 
move to our recently purchased home near San Luis Obispo where I look forward to a warmer, 
gentler climate providing year round entertainment without snow. 
 
RECOMMENDATION: 
I recommend the District focus on the following key issues over the next 5 years: 

 Replacement of the Truckee River Siphon with a redundant pipeline near term with a re-
inspection in fall 2016 at the latest 

 Evaluation of the Cross District Transmission Main possibly with in situ pipe technology 
such as Electro Scan 

 Implementation of a Storm Water Resource plan in preparation for aquifer enhancing 
water retention projects as provided for in Senate Bill 985 and funded by Prop 1 

 Update the Watershed Sanitary Survey and increase oversight of watershed protection so 
as to prevent potential or inadvertent aquifer contamination; follow these efforts with 
application for AWWA Exemplary Wellhead Protection Award 

 Evaluate policies, practices and procedures that will ease or improve the quality of life and 
working conditions associated with a work force residing in Reno Nevada 

 Update the Injury and Illness Prevention Plan with a focus on key policy that directly affects 
the maintenance crew such as the Respiratory Protection Plan, and Fall Protection Plan 

 Establish interconnections with neighboring utilities to include Squaw Valley Mutual Water 
Company, Alpine Springs County Water District, and Truckee Donner PUD 

I recommend management and the Board accepts this retirement notice and plan accordingly.  

Please accept my sincere gratitude for a safe and rewarding career; I will cherish the years, the 
tears, the trivia and the comradery. Many thanks to my crew and the admin staff for all your 
support. 




